4220 DISTRICT MEDICAL LEAVE OF-ABSENGE
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been—e*h&usted—he—er—she— An employee who was ellglble for famlly medlcal Ieave
(FMLA) and has exhausted family medical leave, or who may be entitled to a leave as a
reasonable accommodation for a disability, may submit a request through Human
Resources to the Board of Trustees for up to 14 weeks of district medlcal leave. An

District may grant a medlcal Ieave of absence as a reasonable accommodatlon for a
disabled employee when it is required to do so under the Americans With Disabilities
Act or the Wyoming Fair Employment Practices Act.

Factors in determining whether an employee will be granted district medical leave
include the expected duration of the impairment which necessitates the leave, the
qualified health care provider’s opinion of the likelihood the employee will be able to
return to work, with or without an accommodation, at the conclusion of the leave, and
the duration of the employee’s time away from work prior to and including any
requested medical leave of absence. An employee requesting medical leave is
expected to cooperate in obtaining any health care information necessary for the District
to consider the employee’s request and during district medical leave.
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